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Hello, Carole, here is your April HF/E news.
 

MESSAGE FROM THE SECRETARY

Tēnā koutou katoa

Please get in touch with us at news@hfesnz.org.nz if you have HFE news you would like shared. 

Ngā mihi nui 
Fiona Trevelyan, HFESNZ Secretary
 

A WORD FROM OUR CHAIR

Kia ora,

I hope you are all managing as best you can throughout the ongoing Omicron COVID-19 outbreak.

At our most recent committee meeting we set a date for the HFESNZ Annual General Meeting: Thursday
23 June, 1-4pm.

This will be a virtual event, which all HFESNZ members are welcome to attend. We will follow the same
online format we have used successfully for the past few years: the first part of the meeting will be society
business (including updates on the Workforce Development Project), and then we will have a presentation
and discussion.

Emeritus Professor David O’Hare, one of the founding members of HFESNZ, has agreed to give this
year’s AGM presentation. Prof O’Hare has just published a new book, Introduction to Safety Science:
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People, Organisations, and Systems, which has been written as an accessible introduction to modern
safety science theories – so I’m sure he’ll have some great insights to share with us then.

At the AGM we will also be seeking nominations to fill the following positions:

Professional Affairs Board (PAB) assessors. Nominees must be current certified or associate
professional members. Our current PAB assessors are continuing their roles but due to increased
workload we are seeking additional assessors, which could include past PAB assessors or newer
certified members. If you are interested, please contact Hannah Trevett.
IEA Rep. This is an excellent opportunity for a member who would like to understand more about
how the International Human Factors and Ergonomics community works, through the International
Ergonomics Association, of which HFESNZ is a member. It will involve communicating with the IEA
on behalf of the Society, raising important matters with our Committee, and if possible attending
Council meetings remotely.
Chairperson-elect. This is an “unofficial” position introduced a couple of years ago; the idea is to
identify someone who would be willing to take over the role of Chairperson after my term is up,
and can work with committee in the lead-up to officially taking over as Chair. Ideally this would be
an existing committee member or a previous committee member with significant Society
participation and understanding. If you are interested in this role, please get in touch with me to
discuss.

Anyone taking on a role needs to be nominated by an existing Society Member. If you are interested,
please get in touch with Carole and ask for a nomination form as soon as possible so we can get the
paperwork finalised before the AGM.

Ngā mihi nui,
Vanessa Beanland
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MEMBERSHIP UPDATE

New member update

We have one new member that joined us in March: Sienna MacArthur-Beadle. We will have a bio and
photo in the next newsletter.
 

PROFESSIONAL AFFAIRS BOARD UPDATE

We are pleased to welcome Dr Nicola Green as a new Certified Professional Member 

!

Every week we receive more enquiries from general members looking to become professional members.
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This is an extremely promising position for the HFESNZ and future HFE growth in NZ.

Work is still ongoing to refresh the membership categories. Once these are approved, we will focus on
updating the application forms to make the process simpler for applicants and assessors in the future. The
PAB will soon be looking after the mentor service once handed over from Karl (WS3) – please send future
emails regarding mentoring to: profmember@hfesnz.org.nz

The next round of new and re-certification assessments this year will be on 7th June 2022. Please get

your application in by 17th May to be included. Feel free to contact the Convenor at
profmember@hfesnz.org.nz for more information or if you have any questions.
 
 

HFESNZ WORKFORCE DEVELOPMENT PROJECT UPDATE

Workstream 1 – Competency Framework (Rachael Gordon – Leader)
The revised membership categories have been reviewed by the PAB, and a new version of the application
process for new members is currently being developed. A meeting to engage with professional members
on these topics will be planned for April/May to feedback the findings from the assessments and gather
professional members comments. 

Workstream 2 – Education (Liz Ashby and Fiona Trevelyan – Leaders)
Workstream 2 ran a hybrid hui on Wednesday 30th March for stakeholders to seek their input about how
to develop the postgraduate HFE pathway to ensure it is sustainable and successful in the future. 22
participants took part (15 online and 7 in room) and included workstream 2 members, academics from NZ
universities and representatives from the PAB, WS3 and WorkSafe. Key topics discussed at the hui
included “what connects us in the HFE world?”; “how do we make the HFE pathway excellent?” and “how
do we grow and support excellent students?” Participants were also asked to identify the three most
important actions they felt would strengthen the HFE education pathway. 
 
Masterful work by Liz Ashby, with support from Sarita Dara, facilitated seamless discussion between
online break out groups and the in-person group which enabled positive, enjoyable discussion to occur.
The hui achieved its objective of involving stakeholders in the generation of thoughts and ideas about how
the qualification can be developed further. This information is now being reviewed and will be used to
inform the next step in the HFE education pathway.

Workstream 3 – Scholarship and Mentoring (Karl Bridges – Leader)
Mentoring activities continue as does liaison with the other workstreams. That aside there is nothing new
to report for this newsletter from WS3.

Workstream 4 - Stakeholder Knowledge and Job creation (Rachael Gordon – Leader)
The findings from the interviews and questionnaire survey of NZ Industry awareness of HFE, have been
used to develop a set of requirements for the content of HFE Awareness Resources. A total of 177
requirements were identified and these have been categorised into 15 main areas: role-profiling for
physical health;  Psychological aspects: cognition, behaviour, teamwork, performance, human error;
Fatigue management; Stress, mental wellness and behaviour; Physical ergonomic workplace design;
Job/Procedure design; Physical work environment; Workplace culture; Organisational learning; Change
management; HFE guidance for leaders; HASANZ interfaces; Improvements in training; Systems thinking
analysis; and Worker engagement in HFE. The next stage is to prioritise the detailed requirements and
determine the best types of resources to use to best encourage HFE awareness across NZ industries.
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HASANZ UPDATE
The next HASANZ meeting will be covered in the next newsletter.

Hamish Mackie

SPECIAL INTEREST GROUPS
 
Healthcare SIG
 
The first meeting for the year was held on Thursday 31st March and included a presentation by Kate
Weatherly, a designer from F&P Healthcare about her Master’s thesis. The research project was
supervised by Prof Stephen Reay, Good Health Design, AUT with a short synopsis presented below.

“OPIVA refined - a human-centred approach to outpatient intravenous antibiotic treatment”
“Since its inception in America during the early 1970s, outpatient intravenous antibiotic (OPIVA) therapies
have provided patients with live-saving intravenous antibiotics at home rather than in hospitals. OPIVA
services typically involve six to eight weeks of intensive antibiotic treatment following a period of inpatient
care. Kate’s research centred on an OPIVA service based out of the Waitematā DHB. Her research
explored how the experiences of patients could be included in the design process to create innovative
product solutions and improve the accessibility and ease of use of the products that made up the OPIVA
treatment system.”

Other discussion at the meeting included a resetting of aims for the SIG, with the intention of continuing to
raise the profile of HFE in healthcare and establishing connections with other similarly focussed groups. If
you’re interested in joining the group please contact Karen Goodfellow (gwandkg@gmail.com) or Fiona

Trevelyan (fiona.trevelyan@aut.ac.nz). The next meeting for the SIG is scheduled for Wednesday 15th

June.
 

HFESNZ WEBSITE
Work continues to update the HFESNZ website with content of the existing website in the process of
being reviewed. If you are interested in getting involved and influencing the design and content of this
project, please contact Karl Bridges (karl.bridges@hfex.co.nz).

IEA NEWS
To read the lates IEA news click here to read their newsletter - click here to read the March 2022 edition

IEA Webinar Recording on Human-Robot Interaction
The recording of a December 15 webinar organised by the International Ergonomics Association’s
Technical Committee on Human Factors in Robotics has been made available on YouTube.

The 90 minute webinar features a presentation on human-robot interaction followed by a panel discussion
and audience questions. It can be viewed at the link below:
https://www.youtube.com/watch?v=7apmJHElT20&t=6s
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IEA Musculoskeletal Disorder Journal Club Webinar – March 4 (GMT)
The International Ergonomics Association’s Technical Committee on Musculoskeletal disorders will be
hosting a 60 minute webinar on 2 recently published papers about MSDs which will be presented and
discussed with their authors.

The first paper being discussed is Identifying an optimal cut-off point for musculoskeletal pain in the upper
extremities to prevent lowered work performance with authors Suyoung Kwon, PhD., and Stephen Bao,
PhD., presenting.

The second paper is The effect of introduction of motorized stretchers on hospital-based patient
transporter injuries and resultant workers’ compensation costs with author Judith Green-McKenzie, MD,
MPH presenting.

For more information on the papers and to register, see the link below:
https://iea.cc/journal-club-style-webinar-on-musculoskeletal-disorders/

EVENTS AND COURSES

IEA Webinar on Exoskeletons – April 8 (GMT)
Registration is now open for an International Ergonomics Association webinar on the exoskeletons. The
90 minute webinar will discuss the current use of exoskeletons from a HFE perspective as well as
covering the challenges and limitations surrounding their design and use.
The webinar will be presented by an international panel of experts on the topic, click here for more
information and here to register for the event
 
Safeguard National Health and Safety Conference 2022 – June 21-23
Registration is open for the 2022 Safeguard conference, hosted at the Cordis Hotel in Auckland.
The conference will be held over 2 days on June 21 and 22 with post-conference workshops hosted on
June 23. The theme for this year’s conference is Connection – Culture – Care. To register, see the full
agenda and other information, click here
 
New Zealand Workplace Health & Safety Awards 2022 – June 21
The New Zealand Workplace Health & Safety Awards have been run by Safeguard magazine since 2005.
The awards will be presented during a gala dinner hosted at the Cordis Hotel in Auckland.
Entries closed on April 1 but tickets to the event are available here
Tickets are priced at $175+GST for individuals and $1600+GST for tables of 10
 
2022 Rehabilitation Medicine Society of Australia and New Zealand – June 7-10

The 5th annual conference is being held at the Gold Coast Convention and Exhibition Centre in
Queensland
The theme for RMSANZ 2022 is Forging Alliances – New Horizons. In the midst of cataclysmic carnages
that Covid-19 has wrought upon our society and health system, this theme speaks to the precious,
enduring bond  we have with our patients and with one  another, the unfolding and expanding possibilities
arising from a paradigm-shifting event, as well as heralding the collaborative and inter-disciplinary nature
of future rehabilitation practice both in the hospital setting and in the communities. 
Submissions are now closed, but click here for further details or to register.
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GENERAL NEWS
CIEHF "Think" March Issue

The March issue of CIEHF’s Think have been released. It features articles on topics such as how to write
a successful white paper about your research, how small businesses are using human factors to make
their operations greener, and how more round shapes and other new building techniques are being used
to create spaces that may improve mood and wellbeing among occupants.

Find all these articles here

CLASSIFIEDS
Chief Advisory, Human Factors position at Civil Aviation Authority of New Zealand
A position as the Chief Advisory, Human Factors has become available at CAANZ, the position is
Wellington based although this can be flexible.

The Chief Advisor, Human Factors is responsible for the provision of expert advice, guidance and input to
support effective regulatory system and practice design, and regulatory decision making in matters
relating to their designated area of expertise. This includes ensuring consistency of decision-making in all
matters relating to human factors as it applies to regulatory decisions, and information, advice and
guidance provided to aviation system participants, and regulatory staff and managers.
For more information, or to apply for the role, click here
 
Senior Advisor Safety Positions at the Australian Maritime Safety Authority
Two position as Senior Advisors or Operational Safety at AMSA have become available. The positions are
Canberra, Sydney or Hobart based.
If you are passionate about delivering safety outcomes this is a great opportunity to join a dynamic and
safety focused team within Australia’s Commonwealth maritime safety regulator. Two very exciting roles
are being advertised. (1) Senior Advisor Operational Safety Implementation will see you leading the
development and implementation of data driven safety outcomes, operational policies, processes, and
procedures relating to regulatory safety implementation and change; and (2) Senior Advisor Operational
Safety Management were you will lead and implement AMSA’s operational safety policies related to safety
management systems, crewing, and other associated activities.
For more information, or to apply, click here
 

Visit us on Facebook, LinkedIn, and our website!

Facebook LinkedIn HFESNZ
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HFESNZ
PO Box 92004

Faringdon
Rolleston, Selwyn 7615

New Zealand
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